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Scheme at a glance
 

This Fact Sheet is dated 1 August 2009 and incorporates 
by reference additional information into the Accumulation, 
Executive and Electrical Contractors Product Disclosure 
Statements dated 1 August 2009.

Overview
This Fact Sheet provides further details regarding the classes of 
membership for both the Accumulation, Electrical Contractors 
Division and Executive Schemes.

For all members of the Schemes, generally (with the exception 
of insurance cover) the options and benefits available are the 
same. The main difference is the classification that you fall under 
depending on your circumstances. 	

Accumulation Scheme
Full member	

A person who joins as an employee of an Energy Industries 
employer is classed as a full member.

You will automatically receive three units of basic insurance  
cover for death and total and permanent disablement (TPD)*  
and be eligible to have both you and your employer contribute to 
your account.

Optional member

Members of the Retirement or Defined Benefit Schemes are eligible 
to have an account as an optional member.

As an optional member you are able to make additional 
contributions which are not restricted by the rules governing the 
Retirement or Defined Benefit Schemes.

As an optional member you will enjoy the same benefits as a full 
member, except that you are not eligible for basic cover. However, 
you may still apply for voluntary insurance cover.

Spouse member

If you are a full or optional member of the Scheme, you are able to 
have an account opened for your spouse to which you are able to 
make non-concessional (after-tax or personal) contributions (certain 
eligibility conditions apply). 

You may also be able to claim a tax offset for spouse contributions. 
See your accountant or financial adviser for further information 
regarding possible tax offsets. 

As a spouse member, basic cover is not available however a 
spouse member may still apply for voluntary insurance cover.

You can obtain a spouse member application form available from 
the Forms section of the website or from Member Services.

Inactive member

A member who has ceased employment with an Energy Industries 
Scheme employer is classed as an inactive member. As an inactive 
member of Division A your basic insurance cover will continue 
as long as premiums are paid and you meet the other terms and 
conditions of the policy.  An inactive member cannot make or receive 
contributions or rollover other superannuation monies to  
the Scheme.

Executive Scheme
Contributory member

As a Contributory member of the Scheme, you will automatically 
receive five units of basic insurance cover for death and TPD and 
be eligible to have both you and your employer contribute to  
your account.

It is important to note that members who joined the Scheme prior 
to 1 July 2005 are not eligible for basic insurance cover.

Deferred member

Subject to superannuation law, a contributing member under 
the age of 70 who becomes entitled to a benefit due to leaving 
employment with an Energy Industries Scheme employer (except 

*Certain conditions apply. See the Insurance Fact Sheet for further information.
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Please note that the information contained in this document is of a general nature only and does not constitute personal advice as it does not take into account 
your personal objectives, financial situation or needs. Any advice in this document is provided by FuturePlus Financial Services Pty Ltd (ABN 90 080 972 
630) as an Australian Financial Services Licensee (AFSL 238445) on behalf of the Trustee of the Energy Industries Superannuation Scheme, Energy Industries 
Superannuation Scheme Pty Ltd (ABN 72 077 947 285). Energy Industries Superannuation Scheme Pty Ltd is an APRA Registrable Superannuation Entity 
Licensee (ABN Pool A - 22 277 243 559 and ABN Pool B - 64 322 090 181).

Members should not rely solely on this information and should consider their own personal objectives, financial situation and needs before acting on this 
information. Prior to making any investment decision you should obtain and consider the relevant Product Disclosure Statement (PDS) pertaining to your Scheme 
membership and seek professional investment advice. Date issued: 1 August 2009.

in the event of Death or TPD) may elect to retain the benefit in the 
Scheme and then become a ‘Deferred’ member.

Member’s who become deferred after 1 August 2009 will retain 
their basic insurance cover provided that premiums continue to be 
paid and still meet the eligibility criteria.

If you leave employment before age 55 due to retrenchment 
or discharge (i.e. the expiry or termination of your employment 
contract except due to breach of contract) and do not make an 
election to transfer your benefit within 90 days, you will be deemed 
to have elected to become a deferred member.

If you leave employment for any other reason on or after attaining 
age 55, you must make an election if you wish to become a 
deferred member. Otherwise the Trustee will be required to transfer 
or rollover your benefit out of EISS. 

Electrical Contractors Division
Full member

Is a person who joins as an employee of an Electrical Contractors 
Scheme employer.

You will automatically receive Basic death and Temporary Salary 
Continuance (TSC) cover which consists of 2 units of death cover 
and 1 unit of TSC cover. As a Full member, both you and your 
employer can contribute to your account.

Spouse member

If you are a Full member of the Scheme, you are able to have an 
account opened for your spouse to which you are able to make 
non-concessional (after-tax or personal) contributions (certain 
eligibility conditions apply).

You may also be able to obtain a tax offset for spouse 
contributions. See your accountant or financial adviser for further 
information regarding possible tax offsets.

As a spouse member, Basic death and TSC cover is not  
available however a spouse member may still apply for voluntary 
insurance cover.

You can obtain a spouse member application form available from 
the Forms section on the website or from Member Services.

Inactive member

A member who has ceased employment with an Electrical 
Contractors Scheme employer is classed as an inactive member.

As an inactive member, your Basic death cover will continue as 
long as premiums are being paid and you meet the other terms 
and conditions of the policy. An inactive member cannot make or 
receive contributions or rollover other superannuation monies to the 
Scheme.

Accumulation, Executive and 
Electrical Contractors Scheme's
Beneficiaries	

The Scheme gives you the option of making a binding nomination 
of beneficiary in favour of your legal personal representative.

If you make and maintain a valid binding death benefit nomination 
notice, then in the event of your death the Trustee is bound to pay 
your benefit in accordance with that notice.

To make and maintain a valid binding nomination of beneficiary  
you must:

n	 Use and correctly complete the Trustee’s approved form

n	 Renew your nomination at least every three years.

A binding nomination will expire three years after being made.  
At any time you may amend or revoke your nomination. 

As the Trustee is bound by your nomination, it is important that 
you keep this up to date. Before making a binding nomination you 
should seek professional advice. Our Financial Planners can assist 
you in this matter.

If you do not have a binding nomination in place, in the event of 
your death your benefit will be paid to your spouse. If you are not 
survived by a spouse or there is no spouse, your benefit will be 
paid to your legal personal representative


